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Welcome to the Spring 2010 issue of 
Evolve. This edition, we focus on you to 
gain an insight into your experiences with 
the Group. 

Our longest-serving employee tells us 

how a successful apprenticeship that began 

at the tender age of  15 paved the way to 45 

years with the company. A father and his two 

sons tell us their tale of  entwining careers at 

the company, and we learn how one of  our 

employees is benefi ting from the diversity of  

the Group’s activities.

Just six months after we raised £119m 

through the Rights Issue, our Housebuilding 

Division is already making swift progress. 

Land Manager Sharon Eckford describes 

how the move has enhanced her role and 

how the Group is seizing opportunities to 

exploit its unique market position. 

As a responsible business, we are keen to 

act sustainably; Evolve interviews Corporate 

Responsibility Manager Jon Bailey to fi nd 

out why operating in such a way is essential 

for the business’ success. 

The theme for our photography 

competition Your Take is also announced, 

and we reveal the winner from last issue – 

thanks to everyone who took part.

As always, we remind you that Evolve is 

your magazine, so keep letting us know how 

we can enhance the publication and ensure 

that you hear about the things that are 

important to you.

Louise Mantio
Editor

PEOPLE FINAL SAY

EVOLVE’SCOMMITMENTOur employee magazine Evolve, 
distributed twice a year, aims to 

provide our readers with an insight 
into what has been taking place 

across the Group. Whether you’re an 

employee, pensioner, client or simply 
have an active interest in ourbusiness, we hope youenjoy Evolve. 

13
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NEW SECURITY BUSINESS WINS FIRST MAJOR 
AWARD
Galliford Try Infrastructure Security has won its fi rst major 
award. National Grid has appointed the recently launched 
business as one of two contractors on a three year framework 
covering security upgrades at the client’s electric and gas 
sites throughout the UK. 

Galliford Try Infrastructure Security assists companies and 

organisations that form the Critical National Infrastructure (CNI) – 

such as power, water, fi nance and transport – to comply with the 

requirements of  advice notes issued by Government departments 

which aim to protect the UK from threats to national security.

The origins of  the new security business go back to work 

carried out by Galliford Try Communications where the business’ 

expertise in carrying out nationwide multi-site projects was 

used to upgrade security on over a thousand sites across the 

water industry.

“We’re now extending our security-related services to all 

aspects of  the CNI,” said Justin Mitchell, Operations Manager for 

Galliford Try Infrastructure Security. 

“The market is product-led but we’re different in that we’re 

vendor-independent. We carry out an initial assessment of  

assets and security vulnerability, devise a strategy and then 

recommend, install and maintain a solution. That might be 

anything from CCTV cameras to perimeter intruder detection 

systems to access control systems or building hardening 

schemes. Predominantly, our work is carried out using in-house 

Government approved staff,” he added.

Upgrading security to take account of  the advice notes is a 

complicated, time-consuming and ongoing matter which will affect 

hundreds of  organisations across the country.

Justin added: “We see security as a great opportunity to 

expand, in some cases building on relationships with the Group’s 

existing clients in the health, rail and water sectors, for instance.”

news

04

BANK OF SCOTLAND DEAL GIVES 
HOUSEBUILDING A BOOST
Galliford Try has taken a signifi cant step forward in delivering 
its housebuilding expansion strategy by entering into 
agreements to acquire the 50 per cent interest held by Bank 
of Scotland in its joint ventures undertaking residential 
development in the London area, taking Galliford Try’s 
ownership to 100 per cent. 

The joint ventures are Sentient Ventures Limited, Linden London 

LLP, Linden Homes Eastern Newhall Limited and Linden St Albans 

LLP. They involve developing residential sites in Colchester, Harlow, 

Hammersmith and St Albans, and have a total estimated gross 

future development value of  £154m, comprising 742 plots with the 

present value of  work in progress on site of  £15m. 

The effect of  the transaction on Galliford Try is to provide a 

signifi cant additional boost to its landbank of  plots for development, 

at current market values, in line with the strategy for expanding the 

housebuilding business following the Rights Issue in October 2009.

The consideration, which will be settled in cash from Galliford 

Try’s existing resources, totals a nominal £4. The development loans 

provided to the joint ventures by Bank of  Scotland will be settled by 

a cash payment of  £42.5m, fi nanced from Galliford Try’s existing 

facilities. 

The move brings the entire benefi t of  the plots’ future 

development into the Group and demonstrates Galliford Try’s ability 

to bring attractive opportunities to fruition.

Northfi elds in Colchester by Linden Homes Eastern
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CAMBRIDGE EDUCATION WIN ON 
THE BOOKS 

Galliford Try Construction Central has been confi rmed as a construction partner of 
the Equitix consortium, which has been appointed as the preferred bidder on the 
Cambridgeshire Building Schools for the Future (BSF) programme.

Following fi nancial close, Galliford Try will carry out the £26m redevelopment of  

Neale-Wade Community College in Cambridgeshire. It is anticipated that the second phase 

of  the programme, which includes the £19m Cromwell Community College in Chatteris, 

Cambridgeshire, will follow in 2011. Galliford Try will undertake 40 per cent of  Equitix’s 

construction work in the fi rst phase of  the programme with the potential to undertake 

additional work in subsequent phases which could reach £600m over the next 15 years.

GOOD RUN WITH EDGBASTON 
STADIUM REDEVELOPMENT 
Galliford Try Construction Central has been appointed preferred bidder on a 
£24m project to redevelop Edgbaston International Stadium for Warwickshire 
County Cricket Club.

Galliford Try will undertake the design and construction of  a new section of  the 

stadium to provide world class player and media facilities. The new section of  the 

stadium will seat 8,250 fans and replaces the existing section which had a capacity 

of  just under 5,000.

05

GALLIFORD TRY SELECTED AS 
HCA DELIVERY PARTNER
Galliford Try is one of just six organisations to be appointed to the Homes and 
Communities Agency’s (HCA) Delivery Partner Panel across all three of its 
nationwide regions.

The panel will be a catalyst for the development of  new affordable and private housing 

on public sector sites across England. Galliford Try will deliver affordable housing for rent, 

shared ownership housing for sale, intermediate rent and speculative housing for sale. 

Stephen Teagle, Managing Director of  Galliford Try Affordable Housing & Regeneration, 

said: “We are delighted to be selected as one of  the few Delivery Partners operating across 

all three clusters by the HCA to deliver much needed new homes on public sites.”

Eamonn Boylan, Deputy Chief  Executive at the HCA, added: “We have worked closely 

with Galliford Try in the past and look forward to more partnership working for the benefi t of  

communities around the country.”

£36m OF 
AFFORDABLE 
HOUSING WINS

Galliford Try Partnerships has been 
appointed on fi ve contracts in the 
affordable housing and regeneration 
sectors totalling £36.1m. 

Based in East London, the projects 

include a £20m regeneration programme 

for the London Borough of  Lewisham (see 

p10), £14.3m of  works for Swan Housing 

Association and a £1.8m project to remodel 

fl oors 1 - 3 at Anchor House, a hostel for 

homeless adults, to form 69 self-contained 

bedrooms.

A96 ON THE 
ROAD TO 
RECOVERY 
Morrison Construction Civil Engineering 
has been awarded a contract by 
Transport Scotland to design and 
construct a new 5km section of the A96 
to bypass the villages of Fochabers and 
Mosstodloch.

Valued at £31.5m, the contract 

includes the construction of  a new single 

carriageway with overtaking lanes, two 

bridges and four underpasses.

The bypass will improve safety and 

signifi cantly reduce congestion on the 

major trunk road connecting Aberdeen and 

Inverness, the principal access route across 

North East Scotland.

Image courtesy of the Scottish Ministers



The Group announced a strategy in September 2009 to transform its housebuilding 
business over a three year period by taking advantage of the opportunities in 
housebuilding as the market started to recover and the Board saw land acquisition 
opportunities at attractive prices.

In construction, our objective is to maintain our quality order book, securing revenues 

in those sectors of  the market that have an acceptable profi t and risk profi le, thereby 

maintaining a level of  business that will ensure we can take advantage of  the opportunities 

that will ultimately arise when markets improve.

Against the backdrop of  a more stable housing market we have made excellent progress 

with the fi rst stage of  our transformational housebuilding strategy for our southern based 

business, bringing land acquisition opportunities with attractive potential returns to fruition. 

The market for construction is challenging but our quality order book and the spread 

and depth of  our industry leading business across its market sectors continue to be key 

strengths that will enable us to respond quickly to a market upturn once it occurs. 

While the Board remains cautious on the overall 

economic environment, with a strong balance 

sheet and sector leading cash resources, 

the Group is well placed to take 

advantage of  opportunities across its 

activities as they arise.

Thank you for your huge contribution 

that has ensured that we are in a 

strong position to make the best of  the 

opportunities available to us. 

news

Execution of  housebuilding strategy on track, supported by • 

£119.3 million net equity raised in October 2009.

43% of  9,300 plot landbank acquired on current market values, • 

including 156 plots from the acquisition of  Rosemullion Homes in 

December 2009 and 742 plots from the post-period end buyout 

of  joint ventures with Bank of  Scotland.

Average selling price up 2.8% year-on-year in the fi rst half, with • 

completions expected to pick up sharply in the second half  

(sales in hand up 21% on a year ago at £370 million, 84% of  

projected sales for the year secured).

Industry leading position in affordable housing and regeneration • 

confi rmed with selection as a delivery partner on all three of  the 

Homes and Communities Agency’s development panels.

Construction margin of  2.6% and excellent cash in challenging • 

market.

Contracting order book up 6% at £1.8 billion, strong position on • 

AMP5 water framework renewals.

FINANCIAL RESULTS
Housebuilding Strategy on Track and Construction Order Book up to £1.8 billion - Highlights from 

Galliford Try’s Results for the Half  Year to December 2009.

06

* Stated after net exceptional charges of £6.8 million 
 comprising a fi ne from the Offi ce of Fair Trading of 
 £8.3 million and a £1.5 million net land credit

DOWNLOAD THE INTERIM REPORT
For the full interim results visit www.gallifordtry.co.uk
or log on to the intranet.

£570m
GROUP REVENUE

£13.2m

PROFIT BEFORE TAX
Pre exceptional

£6.4m
Post exceptional*

EARNINGS PER SHARE
Pre exceptional

14.0p
Post exceptional*

3.0p

DIVIDEND PER SHARE

3.3p

NET CASH

£100.2m

Greg Fitzgerald
Chief Executive
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Every £1 spent in construction leads to 
an economic benefi t of between £3.87 
and £5.04, according to a study by the 
UK Contractors Group.

Construction in the UK Economy: 
The Benefi ts of Investment outlines that 

construction is a major contributor to the 

UK’s economy, representing around 8.5 

per cent of  the UK’s GDP. It also states 

that construction boosts employment.

Greg Fitzgerald, Chief  Executive of  

Galliford Try, said: “It is essential for 

the Government to continue to invest 

in the UK’s infrastructure. As well 

as contributing to the economy and 

stimulating employment, it provides 

integral facilities for the public.”

CONSTRUCTION 
STRENGTHENS 
ECONOMY 

PARTNERSHIPS DIVISION TO 
BOOST AFFORDABLE HOUSING
The Partnerships Division was launched in November to build on the specialist 
knowledge already in Galliford Try Partnerships’ regional businesses and bolster the 
delivery of affordable housing in the UK.

The new Partnerships Division facilitates the Group’s geographic expansion and enables 

the provision of  complete partnership housing solutions encompassing design and build 

contracting, estate regeneration, mixed tenure development, cross subsidy and property 

support services nationwide.

The business will leverage investment and cross subsidy into mixed tenure schemes 

as well as providing opportunities to enter into joint arrangements and long-term strategic 

ventures with Registered Social Landlords (RSLs) and other housing providers.

Galliford Try Partnerships’ work will complement that of  the existing Affordable Housing & 

Regeneration Division, headed up by Managing Director Stephen Teagle. 

The business will also offer add-on services which provide value to clients through cross 

collaboration with other areas of  the Group including remediation, renewables and property 

support services. 

Stuart Gibbons has been appointed as Managing Director of  the Partnerships Division. 

Stuart has extensive experience in the affordable housing and regeneration sectors and has 

worked for the Group for more than 20 years. 

For further information on the new Partnerships Division, please refer to the Partnerships 
Division Launch document which can be downloaded from the Group library on the 

Galliford Try intranet.

07

LOCAL HOUSEBUILDER ACQUIRED
The acquisition of a top local housebuilder has strengthened Galliford Try Homes’ 
position in the South West of England, whilst supporting the Group’s strategy of 
expanding the Housebuilding business.

The purchase of  Rosemullion Property Company Limited and its subsidiaries, trading as 

Rosemullion Homes, adds nine sites to Midas Homes’ existing business in the South West, 

comprising 24 units under development and a landbank of  132 plots. 

Based in Cornwall, with its head offi ce in Truro, Rosemullion Homes has a strong 

reputation for developing quality homes for its local markets and has received recognition 

nationally, securing the What House? UK Housebuilder of  the Year award in 2008. In its last 

fi nancial year to 31 December 2008, Rosemullion Homes’ turnover was £7.5m. 

Roger Carson, former Managing Director of  Rosemullion Homes, said: “I am pleased that 

Rosemullion Homes has joined forces with Midas Homes; the acquisition is a good match 

for both companies and this new chapter will be an exciting one.”

The move is an example of  acquiring a quality local housebuilder in line with the Group’s 

strategy of  growing our housebuilding business both in and adjacent to our existing areas 

of  operation across the south of  England.

Trinity Watch, a development by Rosemullion Homes

HOUSEBUILDING 
LANDBANK 
TOPS 9,300
The Group’s strategy to take advantage of 
current land opportunities and increase 
Housebuilding completions up to around 
4,000 by 2013 is progressing well.

The last six months have seen the 

acquisition of  more than 2,220 plots, 

bringing our total landbank up to over 9,300.

Tom Nicholson, Special Projects Director, 

said: “The money raised from the Rights 

Issue has enabled us to acquire sites, 

demonstrating that we have funds available 

to be active within the land market. This is 

not the case for many of  our competitors.”

DAVID BEVAN NEW 
INFRASTRUCTURE 
MD 

David Bevan has been appointed 
Managing Director of the Infrastructure 
Division. 

Previously Managing Director of  the water 

business, David originally joined Morrison 

Construction in 1996 as Contracts Director. 
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news

CAMERON GIVES ASPIRE THE THUMBS UP
Conservative leader and local MP David Cameron attended the offi cial opening of 
a retail centre at Linden Homes’ Aspire development in Witney, West Oxfordshire. 
Joined by several hundred of his local constituents, Mr Cameron met Linden 
Homes Chiltern Managing Director Steve Bangs, Sales Director Nick Champness 
and Sales Advisors Angela Thomas and Diane Taylor.

Galliford Try Rail has been awarded a £5.8m contract by the South Yorkshire 
Passenger Transport Executive (SYPTE) to redevelop Rotherham Central station.

Due to complete by Christmas, the project includes a striking new four part canopy, 

improved access road, new forecourt and refurbishment of  the platforms as well as a 

new ticket offi ce, passenger lounge, lifts and stairs. From mid-March the main station 

will close and passengers will use temporary facilities including a footbridge. Over 

half  of  the work will take place during overnight possessions.

The project forms part of  the Rotherham Renaissance strategy and is part-funded 

by Yorkshire Forward and the European Regional Development Fund.

In the spirit of good health and safety, 
staff from GTM, a joint venture between 
Galliford Try and Imtech, and partners 
from Anglian Water’s Special Projects 
framework took part in a “safety stand 
down” day. 

Launched by David Bevan, Managing 

Director of  the Infrastructure Division, and 

Anglian Water’s Ian Turner, the day was 

designed to reinforce the importance of  

good health and safety and demonstrate the 

business’ commitment to safeguarding the 

health and safety of  all employees.

Members of  the Health and Safety 

Forum gave talks and demonstrations from 

different stalls focusing on: observation 

– good housekeeping, correct inspection 

and use of  small tools; cable strikes; layout 

and design – covering regulations and 

the challenges of  laying out site facilities 

and working at height – including safe 

scaffolding. 

The event enabled staff  to share 

experiences, learn from one another and 

strengthen relationships.

COURSE 
PROMOTES 
WATERTIGHT 
SAFETY 

BLOWN AWAY AT 
WHITELEE
Leading the way in green energy, 
Morrison Construction Civil Engineering’s 
infrastructure contract at Whitelee Wind 
Farm for Scottish Power Renewables 
made a signifi cant contribution towards 
Whitelee being named the “Best 
Renewable Project” at the Scottish 
Renewables Green Energy Awards.

Currently the largest onshore wind farm 

in Europe with 140 Siemens 2.3MW turbines, 

Whitelee generates enough energy to meet 

the needs of  180,000 homes, and potentially 

offsets more than 500,000 tonnes of  carbon 

emissions per year. 

At the awards, Morrison Construction was 

commended for overcoming a number of  

challenges such as safety, environmental, 

programme and supply chain logistics to 

ensure the successful completion of  the 

project.

08

RAIL STATIONS AT ROTHERHAM 
FOR REDEVELOPMENT WORKS

Galliford Try Rail Contracts Manager Stuart Robertson, 
SYPTE Director David Young, SYPTE Project Manager 
Steve Mullett and two of the Galliford Try site team
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GALLIFORD TRY ENTERS TOP 10 FOR 
SUSTAINABILITY
Galliford Try is the eighth most
sustainable housebuilder in the 
UK, according to a report from 
NextGeneration which benchmarks, 
promotes and shares sustainability 
best practice. The scores are based on 
a variety of information such as health, 
safety and environmental performance, 
impact on local communities and our 
commitment to the Code for Sustainable 
Homes.

GALLIFORD TRY REPRESENTS UK AT 
INTERNATIONAL DESIGN AWARDS 
Two of just three British winners at a 

prestigious international awards ceremony 

were Galliford Try projects. Galliford Try 

Construction Central and Galliford Try 

Investments’ Worcester Library and History 

Centre, designed by Feilden Clegg Bradley 

Studios LLP won fi rst prize for “Innovation in 

Generative Design” at Bentley’s Be Inspired 

Awards. Galliford Try Construction South’s 

retractable roof project at the Centre Court, 

Wimbledon, designed by Edge Structures 

Ltd, won the award for “Innovation in 

Structural Engineering”.

THEPLACE LANDS ANOTHER AWARD 
Bagging its eighth award of 2009, 
Galliford Try Partnerships North’s 
development in Sunderland is “thePlace” 
to be. Designed by Reid Jubb Brown, 
major performing arts facility and offi ce 
development thePlace won a prestigious 
Hadrian Award. The awards celebrate 
excellence in architecture and design in 
the North East of England.

CIVIL ENGINEERING CONTRACT WINS 
Morrison Construction Civil Engineering 

has won a hat-trick of contracts across the 

north west of England and north Wales. The 

projects include a framework worth £10m 

for Liverpool City Council, and a contract 

by St Helens Council to progress the 

development of a £1.2m iconic footbridge 

providing access to the proposed new St 

Helens Rugby League Football Club. The 

team also won a place on a £2m fl ood 

alleviation framework for Denbighshire 

County Council.

NEWS IN BRIEF

09

GALLIFORD TRY WINS FIVE 
AWARDS TO WRITE HOME ABOUT
On a winning streak at the What House? Awards, Galliford Try Homes picked up fi ve 
accolades including a Silver Award in the prestigious “Best Large Housebuilder” 
category, which the Group won for the second year running.

Linden Homes Eastern scooped Gold for “Best Exterior Design” and Bronze in the “Best 

Interior Layout” category for “be:” at Newhall. Linden Homes South East was awarded Silver 

in the “Best Brownfi eld Development” category, and Stamford Homes North won Silver in 

the “Best Joint Venture Scheme” for the partnership with Shoreline Housing at the £50m 

regeneration scheme in Freshney Green, Grimsby.

On the night, Galliford Try was commended for its strong mix of  regional brands and 

also recognised for its work in affordable housing, with most developments being built on 

brownfi eld land. 

Ian Baker, Group Managing Director for Galliford Try’s Housebuilding Division, said: 

“We are delighted with this latest raft of  awards, which demonstrates our consistent 

achievements and outstanding reputation across our regional brands. Building homes is not 

just about bricks and mortar; we are dedicated to creating homes that will stand the test of  

time both in terms of  design and structure.”

GROUP OPENS DEBATE ON 
REGENERATION DELIVERY 
Building lasting partnerships, sharing risk and patient investment were the key 
themes of Galliford Try’s fi rst “Delivering Regeneration” forum. 

Stephen Teagle, Managing Director of  the Affordable Housing & Regeneration 

Division, opened the debate on the key factors in rebuilding supply and delivering 

a viable sustainable strategy for UK homebuilding’s future. The importance of  

housebuilders, RSLs and local authorities sharing the risk and reward of  regeneration 

were discussed with panellists from the Homes and Communities Agency (HCA), 

Research Savills, Tenant Services Authority and Navigant Consulting. A political 

willingness to provide new sources of  fi nance and incentives to facilitate infrastructure 

around schemes were also considered.

Stephen said: “Housebuilders working in partnership with local authorities, RSLs 

and the HCA, sharing both risk and reward is the key to future success in delivering the 

shortfall of  homes and providing the broader, economic, employment and community 

benefi ts associated with regeneration.”
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Chief Executive Greg Fitzgerald 
answers your questions. Email your 
questions to: evolve@gallifordtry.co.uk.

What can construction expect 
after the election?
Whichever party wins, there will 

be a squeeze in public spending 

inevitably affecting construction. However, 

the regulated sector has long-term 

programmes in place, and there will still 

be huge political pressure to keep up 

spending on affordable housing, health 

and education.

In today’s market, what are our 
job prospects?
We are growing strongly again in 

housebuilding and I am delighted 

some of the staff  that left us in downturn 

have rejoined.

In construction, we need to match 

resources to the work we have and while 

there will be some reductions in areas 

where we cannot win work at acceptable 

levels of profi t and risk, there are many 

parts of the Group with a thriving workload 

that will take us through to better times.

Is there going to be another 
share save offer to staff?
Unfortunately, the cost to the Group 

of each share save issue is quite 

signifi cant and, currently, we cannot justify 

it. We will continue to look at it when things 

improve.

How has last September’s OFT 
fi ne affected us?
Along with 102 other companies, we 

were fi ned £8.3m for three incidents 

of cover pricing before 2004, standard 

practice at the time when contractors 

did not want a particular contract but 

needed to stay on a client’s tender list. We 

are appealing the level of fi ne, and have 

updated our competition law policies and 

procedures with training and compliance 

programmes. There is no evidence we have 

lost any opportunities for work.

Q

Q
A

MIND OVER BODY COURSE OFFERS 
NEW SLANT ON SAFETY

A safety initiative reminding staff of the key considerations of safety and their 
underlying psychological principles is being implemented across the Group.

More than 400 managers from across the business attended a day’s behavioural safety 

course delivered by Optimus, experts in an innovative approach to management consulting. 

Course content was inspired by Optimus’ experience of  the offshore industry where safety 

is particularly crucial, and the course aims to motivate employees to think of  safety in terms 

of  caring for each other’s welfare at work instead of  considering statistics and slogans. The 

essence of  the course is that behavioural safety focuses on people rather than process.

“One of  the trainees on the course summed up what we’re trying to do well,” said David 

White, Group Health and Safety Director. “He said that it’s the difference between a having 

a business that has a sign telling you to hold a handrail walking down the stairs and a 

business where people actually choose to hold the handrail.”

Also attending was Dave Crosby, Systems and Performance Manager for ETM4, a joint 

venture between Morrison Construction and AECOM. He said: “It was a good refresher 

course. The idea that the human brain can only deal with nine different things at the same 

time was interesting. John Mawson at our Whitkirk site in Leeds has already revised his 

induction programme so that it forms no more than nine chunks of  information and is trying 

out some of  the other ideas that were presented.”

The fi rst phase of  training took place in Winter and training is currently being cascaded 

via behavioural coaches throughout the business.

IT COMPUTES GROUP SAVINGS
Cost savings, increased availability and faster recovery from failures are expected as 
a result of a newly installed electronic storage facility at the Wolvey data centre. 

Enhancing the current IT service, the new system will accommodate all digital data 

including emails, fi les and application data for the Group. The data will be automatically 

backed up to an off-site recovery location enabling users to quickly recover information lost 

through unforeseeable events such as hardware failure. 

A project is currently underway to migrate the information currently stored on servers 

at regional offi ces and sites to this central storage facility prior to the decommissioning of  

the servers. Each location currently hosting servers will benefi t from a failover to a second 

network connection should the main connection fail, and a device which will enable users to 

receive a similar level of  performance to when information was stored locally. 

The new system will provide a higher level of  availability than regional servers and will 

introduce cost savings in excess of  £500,000 per annum. Additionally, in the event of  a 

disaster such as a fl ood, fi re or provider outages at one location, users will still be able to 

access their information from any other Galliford Try offi ce or site. Migration work will be 

carried out outside of  core working hours and Business Units will be notifi ed in advance 

when their servers are to be migrated.

Behavioural safety focuses on people rather than process

A

Q
A

Q
A
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Why is it important to ensure 
that educational institutions are 
inspirational environments?
Re-designed buildings raise the 

aspirations of  students, staff  and the 

local community, as essentially schools are 

community buildings.

In terms of  the raising of  standards and 

exam results, this redevelopment is key to 

the school. This building project brings new 

classroom resources including IT systems; 

science equipment; music recording 

equipment, theatre and sports facilities. 

When planning lessons, not having to think 

about resource limitations means we can 

aim for higher exam results knowing that we 

are well equipped to achieve these.

How has Galliford Try addressed 
the challenge of operating on a site 
where buildings are still in use?
Building on the site of  an operational 

school has been a massive challenge 

for us and I can, without a doubt, say that 

our relationship with Galliford Try has been 

exceptionally positive from the beginning 

of  this project. We knew that we would 

have one and a half  years of  diffi cult 

circumstances but Galliford Try has listened 

to our ideas and concerns and the team has 

adapted its practice around the workings 

of  the school including occasions such as 

public exams.

Communication is also excellent - we 

have weekly meetings and all issues that are 

raised are addressed very quickly.

What benefi ts do you expect to see 
on the completion of this project?
We will be “realising” and not 

“visualising” the vision. Students will 

be proud of  the building and talk to others 

including their parents and students at other 

schools about it.

The new building will also be wireless 

which means children can work at any 

place, anytime, anywhere.

Benefi ts will also include being co-located 

with part of  Richard Cloudesley School, 

a special educational needs school for 

secondary school students. The prospect of  

working more inclusively with special needs 

students is an opportunity we’re looking 

forward to. We are also excited about having 

a new sixth form on-site.

Beyond the build, how has Galliford 
Try contributed to the activities of 
the academy?
Galliford Try has been involved in 

many initiatives with the school and its 

sponsors The City of  London Corporation 

and City University London.

The academy has benefi ted from 

professional speakers from the company 

talking about their work. Additionally, the 

team has facilitated weekly visits to site by 

students, staff, and other schools involved 

in the Building Schools for the Future 

programme which are not so far down the 

line with their buildings and wish to learn 

about the process. We are keen to share 

good practice and Galliford Try has always 

facilitated this.

The team has also contributed to various 

projects and recently made donations 

towards a new mini bus for students, which 

we are very grateful for.

Galliford Try has also given up time to 

fi nd day-to-day solutions to school problems 

that require contractor knowledge – on a 

smaller scale, we have had very heavy snow 

recently and the site team has helped us 

clear snow from the playground to make it 

safe for students.

How would you describe Galliford 
Try?
Professional, knowledgeable, fl exible, 

creative and well-organised. Running 

a school is never an easy task but my 

experience with Galliford Try has been 

outstanding - I know this has not always 

been the experience of  other schools 

working with other contractors. Galliford Try 

needs to be commended on this and I look 

forward to the handover of  the project. 

“Our relationship 
with Galliford Try has 
been exceptionally 
positive”

A
Q
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CLIENT TALK
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Evolve interviews Principal Ann Palmer to learn how Galliford 

Try is topping the league tables at the City of  London 

Academy - Islington. 

Galliford Try Construction South is currently underway with a £24.7m project to 
build the new City of London Academy - Islington for the governors of the academy 
and the Department of Children, Schools and Families. As a key player in the 
education sector, Galliford Try goes beyond the bricks and mortar to supporting 
schools in the delivery of excellence...

Q
A
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“The new building has new facilities that 
are modern and very artistic...it is very 
welcoming.” Nylda Amchaoui, Class 8I

“It was a very friendly and calm 
atmosphere.” Yemi Akinjagunla, Class 8I 

“The building has nothing to improve on.” 
Yasmin Adam, Class 8C

“They created lots of windows to get in 
natural light.” Care Naz Ceven, Class 10N

WHAT STUDENTS LIKE 
ABOUT THEIR NEW BUILDING



IS
S

U
E

 0
5

At Galliford Try, we are true believers in 
investing in our industry.

Whether it’s explaining the dangers of  

playing near construction sites, or providing 

young people with a fl avour of  life in 

construction, we are committed to providing 

future generations with an insight into the 

industry.

GETTING A TASTE FOR CONSTRUCTION
A handful of  A Level students were 

provided with an understanding of  life in 

construction when Galliford Try Construction 

South enrolled them in six weeks of  work 

experience.

Delivered as part of  a programme which 

is run by Newham Centre for Innovation 

and Partnerships in partnership with 

Construction Youth Trust, the scheme is 

designed to encourage young people 

to consider careers in the construction 

professions through the provision of  work 

placements.

Known as the Capital Xperience 

Programme, the scheme hopes to inspire 

young people who are in full-time 

post-secondary education to pursue a 

career in the professional and technical 

support areas of  construction and opt for 

construction related subjects at university. 

It is aimed not just at those who are already 

considering built environment related 

courses but it also seeks to inspire other 

talented youngsters who may not yet 

appreciate what our diverse industry has to 

offer them as a career.

Muhammad Shuweb, a 17-year-old A 

Level student found out about the scheme 

through St Angela’s and St Bonaventure’s 

Sixth Form Centre in Forest Gate, London 

where he is studying Maths, Physics and 

Economics.

During the interviewing process, 

Operations Director Ray Shirley and 

Senior Project Manager Mike Rozier spoke 

with a number of  candidates hoping for 

a placement at the Group, and the two 

organised a programme for the students 

to expose them to the same experience a 

management trainee would benefi t from 

within an 18 month spell with the Group.

Impressed with Muhammad’s confi dence, 

Galliford Try offered him a place on the 

“The children were 
very interested in the 
site and the works we 
were undertaking”
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Galliford Try is heavily involved in ensuring that tomorrow’s world is well-informed when it comes 

to construction and housebuilding. Be it explaining the opportunities that exist in the industry to 

young people, or discussing the importance of  acting sustainably, our curriculum covers it all. 

Evolve reports.

BACK TO SCHOOL 

inside our business

SPOTLIGHT
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programme.

Muhammad said: “At fi rst I thought it’d 

be an ordinary experience but it turned out 

to be very hands on. I did a lot myself  - a 

lot more than expected - and took part in 

different things every week. Altogether, 

I covered fi ve different roles including 

site work, project management and 

architecture.”

Then considering Quantity Surveying 

(QS) as a career, Muhammad added: “I 

spent a week in QS and realised it was 

much more complex and challenging than I 

initially thought it would be - there is a lot of  

attention to detail. It didn’t put me off  though 

as I enjoyed the challenge.”

On site, Muhammad was pleased to 

discover that his work involved much 

more than shadowing staff; he was out 

on site carrying out calculations to work 

out whether prices had been worked out 

accurately.

“At the end of  my experience, I became 

involved in tendering a package, something 

which was specifi cally related to what I 

had researched, and something which 

formed a large part of  QS. I had enjoyed the 

experience so far and the project managers 

could see this.”

With both Muhammad and the team 

eager for Muhammad to remain on site, the 

team contacted Muhammad’s school and 

arranged for him to stay on an extra week 

and a half.

He said: “I didn’t know for sure I wanted 

to do Maths at university.... I was 75 per cent 

of  the way there. Now I know for sure I will 

do Maths as well as Economics as I know 

what I can do with the degree later.”

A WALK ON THE WILD SIDE
Believing that children are never too young 

to learn about construction, a team from 

Morrison Construction Civil Engineering 

guided a group of  Year Fives around an 

Environment Agency site in Wales.

The works on Afon Clwyd weir site 

consisted of  the rebuilding of  a gauging 

hut and the installation of  a new gauging 

system, minor alterations to the weir and 

alterations to a fi sh pass to make it more 

effective. A key requirement of  the project 

was to carefully consider this wildlife when 

undertaking the project.

“The Environment Agency and our Project 

Manager Paul Corner thought it would be 

useful for local schoolchildren to learn about 

what was taking place on site. We also 

believed it would be a good opportunity 

to explain the hazards of  playing near 

construction sites,” said Mick Foran, Works 

Manager for Morrison Construction.

Donning high visibility vests and hard 

hats, the pupils from Rhos Street School, 

Llanbedr School and Ysgol Gellifor School, 

all in Ruthin, were shown around site by 

Mick Foran and Shon James from JH 

Campbell & Sons.

Taking the children on a guided tour, Mick 

and Shon explained how it was important 

to remember how infrastructure works can 

affect wildlife situated in and around the 

areas we operate in.

The two explained to the children how the 

gauging station was used to measure river 

fl ow which can assist with fl ood predictions.

They described how, attached to the 

weir, a fi sh pass enables fi sh to easily 

travel over the weir and continue their 

migration upstream. Without this pass the 

weir provides a huge obstacle for the fi sh 

to overcome, resulting in a huge waste of  

their energy through attempts to jump over 

it. They also explained to the children why 

it’s important for the fi sh to conserve their 

energy for spawning.

The site team also engaged in a 

discussion with the children covering why 

construction sites are dangerous and why 

children should not play near them.

Mick said: “The children were very 

interested in the site and the works we were 

undertaking. They enjoyed themselves and 

took a real interest.”

VALUE OF PROJECTS WE ARE 
CURRENTLY UNDERTAKING IN THE 
EDUCATION SECTOR:

STUDENTS THAT WILL BENEFIT 
FROM THE NEW OR IMPROVED 
FACILITIES AT THESE SITES:

NUMBER CRUNCH

VALUE OF WORKS WE WILL CARRY 
OUT FOR THE ENVIRONMENT 
AGENCY DURING THIS FRAMEWORK:

£90m+ 

47,710 

£40m+

“At fi rst I thought 
it’d be an ordinary 
experience but it 
turned out to be very 
hands on. I did a lot 
myself - a lot more 
than expected - and 
took part in different 
things every week”
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The schoolchildren learn about the fi sh pass at Afon Clwyd weir
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When did you join Galliford Try?
I joined the company in April 2008, however, I was only with 

the business for two months as I joined at the time the fi rst 

redundancies were taking place industry-wide. I was then 

approached in October 2009 when the Group wanted to know if

I was interested in coming back; I jumped at the chance, and 

here I am now. My re-employment, of  course, and that of  many 

others across Housebuilding, has been strongly related to the 

Rights Issue.

How has the new investment affected your role?
The money raised by the Rights Issue has provided the capacity 

to buy more sites and I am part of  that ambition to grow the 

business. There are a lot of  sites that we are looking to buy 

and there is a lot of  variety in these sites. I now get to deal with 

bigger, more complex, interesting and challenging sites - it’s 

very exciting.

Why is now a good time to expand?
We’re in a stronger position than most of  our competitors as 

we have funds available specifi cally to buy land, whereas other 

companies that have been through Rights Issues have deferred 

the capital. The publicity from the Rights Issue also shows land 

owners that we’re in the market for business. Our brand is also 

very strong at the moment and our offers are taken very seriously. 

In April, confi dence was low and there were fewer opportunities 

so our offers were refl ective of  this. We are now at a period of  

stability and we are very positive about the future which adds 

more weight to our offers too. To capitalise on the opportunities 

available now, we’re looking to move quickly.

What motivates you at work?
A great deal of  my work relies on self-motivation and because 

I enjoy my job and am passionate about it, I am self-motivated. 

Also, I work with some great people - the offi ce has welcomed 

me and has been very supportive.

What advice would you give to someone starting a career in 
our industry today?
Listen carefully and observe those around you. Learn from 

others’ experience. With a great deal of  hard work, motivation, 

perseverance and enthusiasm anyone can succeed in 

the industry.

TIME OUT
Recently re-employed by 
the company, Linden Homes 
Southern Land Manager 
Sharon Eckford describes how 
the money raised by the Rights 
Issue has introduced new 
opportunities for the Group.
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TOP CHEF COOKS UP A 
RECIPE FOR WELLBEING
A meal fi t for an athlete was on the menu when Chef Peter 
Sidwell stepped into the kitchen at Morrison Construction Civil 
Engineering’s Olympic Park site. 

As part of  a drive to improve site catering, pot-roasted 

Somerset-reared shin of  beef, autumn roasted squash pasta 

bake, and winter pumpkin soup with homemade soda bread were 

prepared by the chef  for staff. Mr Sidwell had cooked a special 

breakfast at Broxbourne earlier the same morning, where Morrison 

Construction is building the white water rafting course. The meals 

were arranged as part of  European Health & Safety Week to 

promote healthy eating and wellbeing. 

“We encourage the use of  locally sourced foods and a healthy, 

balanced diet at all our canteens. The chef’s visit was a great 

way of  driving home the importance eating well,” said Jon Bailey, 

Corporate Responsibility Manager for Galliford Try. Jon is currently 

considering conducting a survey across our Olympic sites to fi nd 

out how healthy eating can be supported. 

A FOND FAREWELL TO MARGARET
The Estimating team at Morrison Construction Scotland 
said their goodbyes to Estimating Administrator Margaret 
Johnstone who left the company after 29 years. Pictured 
above, Donald Mclachlan, Operations Director presented 
Margaret with a bottle of champagne. 
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A competition by the Affordable Housing & Regeneration 
Division gave sales teams an additional reason to secure 
reservations last Winter. 

Along with the glory of  securing a sale, the employee making 

the 100th reservation of  the HomeBuy Direct Scheme was 

provided with a bottle of  bubbly. 

When Sales Advisor Lisa Price bagged the 100th reservation, 

Managing Director of  Linden Homes Western Nigel Palmer 

(pictured with Lisa) said: “We are very pleased to secure the 

100th HomeBuy reservation. This is an excellent initiative that 

facilitates home ownership for 

many customers.” 

Stephen Teagle, 

Managing Director 

of  Galliford Try 

Affordable Housing & 

Regeneration, said: 

“Congratulations 

to Lisa. We still 

have funding for 

over 200 further 

HomeBuy Direct 

customers on homes 

which can complete 

by March 2010. Let’s 

see who gets the 

200th reservation.”

SWELL SELLING IN 
HOUSEBUILDING
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STAFF THINK PINK TO RAISE FUNDS FOR CHARITY
Staff across the Group pulled together for “Wear it Pink” - a 
fundraising initiative by Cancer Research which helps fund 
research into breast cancer.

Knowing fi rst-hand about the disease, and the fi ght to beat it, 

Stamford Homes Midlands Connections Manager Jo Beardsley-

Morris led the fundraising in the Peterborough offi ce by dressing top 

to toe in pink and encouraging staff  to buy cakes, raffl e tickets and 

get involved with online bidding for a host of  goodies.

Jo (pictured left) was diagnosed with breast cancer 

in 2008 and spent almost four months in hospital recovering from 

surgery and intense treatment.

Jo, who is now doing well, said: “I discovered a lump in my breast 

and I received lengthy treatment for the aggressive form of  cancer 

in a hospital in Mansfi eld. The staff  were amazing and I wanted 

to say ‘thank you’ to them and all breast cancer medical staff  and 

nurses across the country for the dedicated work they do.”

Morrison Construction Civil Engineering’s Swansea offi ce also 

took part in Wear it Pink, raising further funds for the cause.

HOARDING ALL THE FUN 
Talented pupils from Yarborough Primary School teamed up 
with Stamford Homes North and Shoreline Housing Partnership 
in a competition to paint their vision of Freshney Green.

From dozens of  imaginative entries, three winners were selected 

from three age groups and the winning entries were then upscaled 

for all to see on the development hoarding.

Melanie Parker, Stamford Homes Regional Sales Manager, said: 

“The judges were faced with an unenviable task of  choosing just a 

handful of  winners from so many fabulous paintings. Our thanks go 

to the school and to all the children who took part and put so much 

effort into the competition.”

Shoreline Chief  Executive Tony Bramley added: “It is fantastic to 

see these wonderful designs which show how positively the children 

are embracing the exciting future that is Freshney Green. They are 

transforming ordinary hoardings, brightening up the neighbourhood 

as it undergoes this major redevelopment.”

Young artists Chloe Redfern, Dalton Bolt and Sam Pearson pictured with (from left) Steve 
Carr, headmaster of Yarborough Primary School, Stamford Homes Technical Director 
Andy Cramer, Tony Bramley and Stamford Homes Sales Executive Olwen Cann

Libby Wildman, Phil Jenkins 
and Laura Harris
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In his role as Health & Safety Advisor for 
ETM4, a joint venture between Morrison 
Construction and AECOM, one of Roy 
Fallon’s primary goals is to create a 
positive health and safety culture and 
safeguard the welfare of his colleagues.

Away from site, Roy is loyal to policies 

and procedures, and his nurturing nature 

continues; he has a passion for wildlife 

and provides homes for sick, injured and 

orphaned animals.

“All my life I’ve been interested in wildlife; 

this and travel have always been my greatest 

passion. I always had pets growing up and 

as far as I can remember, I was always 

surrounded by animals,” said Roy.

SURVIVAL OF THE FITTEST
Out of  hours, Roy dedicates his time 

to raising awareness of  endangered 

species and works with charities and local 

communities to promote their existence.

He said: “Fundraising is diffi cult when it 

comes to animals; people want to give to 

people based charities. They also want to 

give directly to the cause. Animal charities 

need to give to the local communities that 

surround the animals as well as to the 

animals themselves.”

Roy’s most beloved creature is the tiger, 

of  which only fi ve sub-species remain 

following the extinction of  the Bali, Javan 

and Caspian tigers over the last 20 years.

Together with one of  his closest friends 

who runs Tiger Awareness, a voluntary 

organisation which funds projects 

supporting people and tigers in India, Roy 

has contributed vastly to the conservation of  

tigers, particularly in Ranthambore, India.

“A lot of  different factors are involved 

in this type of  work: educating the 

communities around the animals, buying 

land for the tigers, relocating people if  

necessary and paying them compensation.” 

Ranthambore National Park is well known 

for its tigers. However, an increase in tourism 

to this area has caused the population of  the 

surrounding areas to rise, and this, in turn 

has led to a decline in the number of  tigers 

partly due to illegal hunting of  the animals.

“Local tribes have knocked down the 

fences of  the park and allowed their cattle to 

graze on the land. Because the tigers have 

hunted the cattle, the locals have poisoned 

the tigers, which we have lost. We give these 

people funds for relocation but it seems that 

they tend to return once their land has been 

‘grazed out’. So we have to reinforce our 

message and work continuously with these 

communities,” he said.

Some 20 miles from Ranthambore, Balas 

Biodiversity Park, home to much wildlife, is 

due to open as another national park.

He added: “Most of  the animals live at the 

top of  a hill but there’s no water up there. 

Currently, two men transport the water to 

the animals but this is not effective. The 

next time I visit, we will examine the land to 

fi nd out how to get water from the bottom to 

the top. We are also trying to raise funds to 

install a pumping system for a well - this will 

be done from the UK and shipped to India.”

A HAVEN FOR WILDLIFE
Back home, Roy’s concern for wildlife 

doesn’t waiver. With the support of  his wife 

and daughter, he runs a wildlife sanctuary 

from his home. The trio take in sick, injured 

and abandoned or orphaned animals and 

care for them until they are ready to be 

released back into the wild.

He said: “I am always looking for support 

in my ventures and I am always willing to 

give wildlife related advice to those who 

might need it, so long as it is for the good of  

the wildlife.”
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NATURE AND NURTURE

In 2008, friends, family and colleagues 

helped Roy raise almost £2,000 for the 

Cameroon Wildlife Aid Fund during a 

sponsored weightlifting session. Roy is now 

looking at taking part in another sponsored 

session in June where he aims to lift 100 

x 140kgs within 60 minutes. Roy’s current 

record is 28 x 140kg lifts within the hour. 

To help Roy with fundraising, or for more 

information email: roy.fallon@aecom.com.

GET INVOLVED

Passionate about wildlife, Health & Safety Advisor Roy Fallon is dedicated to encouraging the 

survival of  endangered species. Evolve learns about the challenges he faces in his fi ght for 

their existence.

MAKING A DIFFERENCE

“Fundraising is 
diffi cult when it 
comes to animals; 
people want to give 
to people based 
charities”
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ANOTHER GOLD FOR OLYMPIC TEAM 
Morrison Construction Civil Engineering 
won the training award in the Olympic 
Delivery Authority’s fi rst annual 
Health, Safety and Environment 
Management Awards for contractors 
working on London 2012 projects. The 
enabling team consisting of Morrison 
Construction, delivery partner CLM, 
Atkins and Nuttalls also won the 
Lessons Learned Award for the way in 
which it has encouraged and responded 
to near miss and accident/incident 
reporting.

MARATHON PROVES ‘ICE AND EASY 
FOR EMPLOYEE
Galliford Try International’s Phil 

Moneypenny, Senior Engineer for the Halley 

VI project, found a new way to keep his 

feet warm in the bitter conditions of the 

Antarctic. Raising more than £1,000 for the 

British Heart Foundation alone, Phil braved 

the snow to take part in a marathon, and 

followed this up with a 10km run and 20km 

sledge pull with colleagues the next day.

ON TRACK WITH FUNDRAISING
Galliford Try Rail is steaming ahead 
with fundraising through its dress down 
Fridays. The team has raised £247 for 
various charities including £105 for 
Cash for Kids. They will be contributing 
towards the DEC Haiti Earth Quake 
Appeal next.

ROUND UP

PROJECT MANAGER SHORTLISTED 
FOR PRESTIGIOUS AWARD

Construction Manager for GCA, a joint venture between Galliford Try, Costain 
and Atkins, Aled Edwards was one of just three people to reach the fi nals of the 
Association for Project Management Awards 2009 for Project Manager of the Year.

The national awards are highly regarded in the project management industry. To be 

considered in the category, Aled prepared extensive reports on the Wigan Inlet works 

project, highlighting his achievements, challenges faced and how these were managed.

Colin Merrick, General Manager for Integrated Alliance+ which is formed of  the GCA and 

other bodies delivering United Utilities’ AMP4 programme said: “It’s a shame Aled didn’t win 

on the night, however getting this far in a nationally recognised award shows that we have 

some excellent talent within the IA+.”

Following a separate submission produced by Aled on the same project, the IA+ 

South team won the “Capital Project Management Award” in the 2009 Utility Industry

Achievement Awards.

A GUIDE TO WORK-LIFE BALANCE
The working lives of two Galliford Try employees “Evolved” last year when Tina 
Sidwell-Jeffcoatt dipped into an edition of our magazine.

The Finance & Management Accountant for Galliford Try Construction Central found 

she had more in common with Galliford Try Services PR Manager Kerry Chadwick when 

she read a piece in Evolve covering her involvement in Girlguiding, a girl only organisation 

offering activities for girls and young women which celebrates its centenary during 

2009-2010. Tina dropped an email to Kerry and the two are now planning joint activities for 

their respective Divisions within Girlguiding.

Tina, District Commissioner and Brownie Leader for Girlguiding Bulkington in 

Warwickshire, and Kerry, Guide Section Adviser and Guide Leader for Girlguiding 

Wokingham, Berkshire took part in launch parties for the event at the end of  2009. Tina’s 

District held an outdoor adventure day where girls had a go at archery and tin can alley. The 

District’s Brownies (aged 7-10) also had their fi rst taste of  camp with an outdoor sleepover. 

Kerry’s Division launched with a big party involving giant board games, parachute games, 

an interactive gym, a bouncy castle and trampolines. Later, Kerry took 88 Guides (aged 

10-15) with leaders to the “Big Gig”, a concert at Wembley Arena attended by 12,000 

Girlguiding members starring JLS, Alexandra Burke and Scouting for Girls.

Next stop for Tina is to take a coach full of  Rainbows (aged 5-7) and their leaders to 

“Rainbows Go Wild” at Twycross Zoo, Leicestershire and then onto an International Camp 

where Kerry’s Division is planning to join up with Tina’s District for a week of  camping and 

outdoor challenges.

Kerry said: “The centenary promises to be a very exciting time and, in true spirit of  

Girlguiding, by partaking in these activities, Tina and I will be able to shout ‘I WAS THERE!’”
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IDEAS THAT WORK LIKE MaGIC
Inspiring innovation across the Infrastructure Division, the Making a Good Idea Count 
(MaGIC) competition has found a winner for this season.

The idea, put forward by Morrison Construction Civil Engineering was conjured up by 

Senior Agent Steve Hamer (pictured) who devised a “mobile welfare station”.

Realising that most projects within our framework with Environment Agency require 

remote working, and to ensure procedures for welfare and PPE were complied with, Steve 

and the team developed a mobile welfare station, which provides access to essential health 

and safety equipment, PPE supplies and crucial information such as emergency contacts.

With the assistance of  a local supplier, the mobile welfare station is now available in a 

hard-wearing and lightweight design which is easy to relocate in remote site areas. David 

Bevan, Managing Director of  the Infrastructure Division, said: “Well done to Steve, and to 

the management team for supporting his idea and helping to turn it into reality.”

PROVIDING HELP 
FOR HEROES
Stamford Homes Midlands pledged to support Britain’s war 
heroes through charity Help for Heroes, in lieu of sending 
greetings cards this Christmas.

Regional Sales and Marketing Director Peter Bond (pictured) 

said: “We wanted to donate to a worthwhile charity instead of  

sending Christmas cards – this way helping the environment and 

supporting a good cause at the same time.”

Customers, colleagues and contractors received their season’s 

greetings via email as the company helped to boost funds for British 

personnel wounded in Afghanistan and Iraq.

The cheque was presented to RAF Police Dog Handler Darren 

Hind for the charity, which is currently raising funds to build and 

develop rehabilitation projects around the country to help and 

support injured soldiers and other forces staff.

Stamford Homes has a long association with the British forces 

both in the UK and in Germany and Cyprus helping service 

personnel to relocate or move back to the UK. 

 “With our long-established connection with the Forces we are 

well aware of  the fantastic work these men and women do in 

representing our country overseas,” added Peter.

EMPLOYEES SAY “S’NO 
PROBLEM” TO WEATHER
A helpful handful of staff from Morrison Construction Civil 
Engineering were praised by Rothes posties when they cleared 
the paths to make it safe for everyone to get around.

Yvonne McConnachie, a Royal Mail postal worker wrote to The 
Northern Scot to express her thanks to the team. She said: “I wish, 
through your newspaper, to give a huge, grateful ‘thank you’ to all the 
Morrison Construction workers who, for the past two weeks, have 
been working non-stop to clear our pavements and streets. Without 
them, very little mail would have been delivered and very few people 
would have been able to get out of their doors.”

A LESSON FOR THE ROAD
Morrison Construction Highways Capital teamed up with 
Westgate Primary School in Warwick to help schoolchildren 
learn about roadworks at the M40 Junction 15. 

The children were given a presentation on project plans and 

the machines and vehicles used during such projects. They also 

benefi ted from a guided tour of  the unopened roads and saw for 

themselves how the scheme is taking shape. 

Teacher Susie Foy said: “The staff  and children had a brilliant 

time, even the coach driver joined in for this unique experience.”

SQUEAKY CLEAN IN 
CAMPBELTOWN 
Employees from Morrison Enpure swapped their protective 
gloves for rubber ones at the “Big Weekend” beach clean, an 
event which saw local communities clean up more than 500 
beaches across the UK.

The clean up at Campbeltown Loch was organised by 

Campbeltown Beach Watch group and the GRAB Trust. With the 

help of  Morrison Enpure, the volunteers at Campbeltown Loch did 

an excellent job collecting more than 100 bags of  litter and making 

the beach a safer place for the community to enjoy. 
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Jennifer Morton of Galliford Try Services is by day Assistant 
to Group Finance Director Frank Nelson, and by night plays 
an outrageous murderer terrifying the local community of 
Chalfont St Giles. Evolve fi nds out what Jennifer gets up to 
after hours.

What are your hobbies / interests?
Directing amateur musicals - and I enjoy it because you get that 

warm feeling knowing that the audience is sat there enjoying the 

show you put on. I have musically directed for two local groups 

including everything from Cabaret to Cinderella. I also belong to a 

20 piece band where I am solo pianist - I thoroughly enjoy this and 

I do a lot of charity work in piano accompaniment. I have also been 

a member of a cheesy pop cover band - we have been particularly 

successful at weddings, pleasing everyone aged 2 to 92. 

One of the people for whom I direct musicals runs a murder mystery 

company. I have enormous fun helping him with this. We put on half  

a dozen murder mysteries over 18 months - it is very time-consuming 

and the emotional exertion that goes into it is huge, but building the 

story and playing the part of outrageous murderers is excellent.

With all those activities on the go, who manages your diary?
My observation is that if  you want something done, ask a busy 

person. I also say never put off  ‘til tomorrow what you can do 

today - you’re running the show - make it happen!

What are your thoughts on popular talent shows?
X Factor has a lot to answer for! I am inundated with auditions by 

youngsters from the age of 12 supported by mums who desire any 

opportunity to get their children on stage. 20 years ago musicals 

were more for those interested in doing it for themselves but they are 

now seen as a springboard for celebrity status. 

In my years, I’ve come across some real talent but this is rare. 

A lot of people attend drama colleges and 

are well trained - they can sing, dance 

and act but they never get further than 

that. You occasionally come across 

one very gifted individual and you 

encourage them to make the most of it.

Any tips for those who’d like to get 
into the music industry?
Go into it whole-heartedly as 

the feel good returns from live 

music are vastly pleasurable 

- they make you smile!
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WHAT DO YOU DO OUTSIDE OF WORK?
Let us know at: evolve@gallifordtry.co.uk

IN YOUR OWN TIME
Evolve fi nds out what staff get up to outside 
work hours, in their own time...

A FURRY ENCOUNTER OF 
THE CUDDLY KIND

Teams from the Shared Service Centre (SSC) in Hinckley and 
Galliford Try Construction Central dug deep for Children in 
Need raising over £600 and providing their teddies with a day 
out in the process.

Contributing £392 to the cause for the SSC was a sale of  home 

made cakes baked by the Sales Ledger team, a raffl e for staff-made 

Christmas hampers, guess the number of  sweets in a box organised 

by the Data Admin team, and donations from those who brought a 

small furry friend to work. The Payments team also held a “guess 

the weight of  the baby” competition inspired by Payments Call Team 

Clerk Gemma Wassell, who gave birth to a baby boy.

Elsewhere, invited on site by Naomi Brice, Galliford Try 

Construction Central Site Security Offi cer, Pudsey Bear helped staff  

raise £240 for Children in Need. A very happy Pudsey later wrote to 

the team saying: “Thank you very much for letting me come to visit 

Corby Cube last week. I had a lot of  fun and met lots of  really nice 

people. So many of  the people at your site were very generous.”

PENTRE DRAGONS KICK OFF WITH NEW KIT
Football Manager and Galliford Try Construction North 
Mechanical and Electrical Co-ordinator Dean Armstrong 
struck up an alliance between the company and Pentre 
Dragons Under 7s team. Galliford Try is now sponsoring the 
budding footballers as they begin to play competitively.
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people

WHERE ARE YOU NOW?

Any contact with the Group? 
I met some of  the lads over Christmas for a few hours - it 

was nice as I’d not seen them since I left Galliford Try. I also 

occasionally see an old colleague Ted Number, an Agent from 

Galliford Try. He has also retired recently but we meet up now 

and again to talk about life, sport and sometimes reminisce. 

What were the highlights during your time with Galliford Try? 
I worked with some great people over the years at Galliford Try 

and that is one of  the reasons why I stayed on for 39 years. 

One of  the most memorable projects was when Pope John Paul II 

came to visit the people of  Coventry. We had to close the runway 

at Coventry Airport and erect a stage and temporary stands for 

thousands of  people at the end of  it. There were so many people 

that the A45 was used as a car park!

What are you doing at the moment?
Enjoying life! I have recently bought a static caravan on the East 

Coast which my wife and I will be spending a lot of  Summer 

in. My wife and I also toured Scotland just before Christmas. I 

spend a lot of  time with my family and since I’ve retired I see 

my grandchildren more often. I have two granddaughters and 

a grandson who I love spending time with. After having three 

daughters it’s a lot of  fun to have “boy time” with my grandson.

Evolve catches up with retired 
employees to fi nd out what 
they’ve been doing since they 
left the company...

Name: John Clarke

Former Role: Groundworker for 

Galliford Try Construction Central

Time with the Group: 39 years

Retirement date: January 08

MOUNTAIN CLIMBERS AT 
THEIR PEAK
The Galliford Try Tri-Peakers, a team of colleagues from 
Galliford Try Construction Central, were at the height of 
their fi tness when they completed the National Three Peaks 
Challenge, which involved climbing the highest mountains in 
Scotland, England and Wales. 

The team split into two groups to give everybody involved the 

best possible chance of  success. The fi rst group sensibly opted to 

complete the challenge within 48 hours and comprised Chris Slidel, 

David Hibbert, Jacqui Burrows, Jacqui Campbell and Kate Moloney. 

The second group decided to complete the challenge within 24 

hours and comprised Brett Stevenson, Russ Hill, Graham Hunt, Ivan 

Hunt, Liz Shepherd, Andy Ashley, Andy Reynolds, Nicole Arnold and 

Hannah Daeche. The groups were assisted by drivers Sharon Lawe, 

Bob Ashley and Mike Campbell.

Despite unexpected weather conditions at Scafell Pike in 

England, all teams successfully completed their chosen challenges. 

The challenge was a big ask for both the groups as the teams had 

to walk in excess of  26 miles and drive/or be driven approximately 

500 miles.

The event was in aid of  Cancer Research UK. In total the team 

raised in excess of  £10,000!
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Congratulations to the following members of staff who received long service awards over 20 years since 
our last issue:
Tony Turner (now retired) General Operative  Galliford Try Construction South 45 years

Tony Thornton Operative Training Manager Galliford Try Construction Central 35 years

Barry Scott General Foreman Galliford Try Construction Central  30 years

Jim Carew Operations Director Morrison Construction Highways Maintenance 20 years

Steve Cox Senior Foreman Galliford Try Infrastructure - Specialist Services 20 years

Jeff  Wyness  General Operative  Morrison Construction Civil Engineering  20 years

Paul Hopkins  Financial Planning Director  Housebuilding Division 20 years

Ian French Senior Estimator Galliford Try Construction South 20 years

Mark Rogers Design Manager  Galliford Try Construction South 20 years

Ian Leech  Managing Surveyor Galliford Try Construction South 20 years

STAFF ACHIEVEMENTS: LONG SERVICE
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David White (Group Health, Safety 
& Environment Director) 
“Man versus nature: two 

different aspects of  strength, 

the heavy chain and the 

delicate web.”

WIN £50 OF AMAZON VOUCHERS!

YOURTAKE

This issue, we focused on our people, so we 

want to see your take on people. Snap a photo 

of  something that illustrates the word “PEOPLE” 

and send it to us for a chance to win £50 of  

vouchers!

The winner will also have their entry printed in the next issue 
of Evolve. This issue, entries will be judged by Editor Louise 
Mantio, Company Secretary Richard Barraclough and our guest 
photographer David Osborn.

Send your printed photos to: 
Louise Mantio, Galliford Try, Cowley Business Park, Uxbridge, Middlesex, UB8 2AL 
or email: evolve@gallifordtry.co.uk by 30 June 2010. See the intranet for terms and conditions.
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ISSUE 4 - STRENGTH - THE WINNER HIGHLY COMMENDED

Sabina Sarsah (Shared Service 
Centre)
“There comes a time in the affairs of  man 

when he must take the bull by the tail 

and face the situation.” That is strength. 

Quote by W C Fields. 

HIGHLY COMMENDED

Phil Brunson (Galliford Try Construction Central)
“Relentless Journey: battling tough conditions on the work site 

supporting huge and heavy loads day in day out!”
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fi nal say

PROFILE:
Overall Winner of the 2009 National Housing Design Awards, 
South Gate in Totnes provides 51 eco-friendly homes for the 
South Hams community, meeting the Eco Homes “Excellent” 
standard, as well as three commercial units. The mixed-use 
development by Midas Homes and Galliford Try Affordable 
Housing & Regeneration for South Hams District Council 
and Sovereign Housing features innovative building designs, 
using locally sourced materials and is a contemporary 
development, relating to the character of Totnes. 

TRANSFORMING COMMUNITIES




